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Raheen Wood Steiner National School Child Protection 
Policy  
 
The Board of Management recognises that child protection and welfare considerations 
permeate all aspects of school life and must be reflected in all of the school‟s policies, 
practices and activities. Accordingly, in accordance with the requirements of the Department 
of Education and Skills‟ Child Protection Procedures for Primary and Post Primary Schools, 
the Board of Management of RWSNS has agreed the following child protection policy:  
 

1. The Board of Management has adopted and will implement fully and without 
modification the Department‟s Child Protection Procedures for Primary and Post 
Primary Schools as part of this overall child protection policy.  

 
2. The Designated Liaison Person (DLP) is Seamus Devane (Principal) 

 
3. The Deputy Designated Liaison Person (Deputy DLP) is Ciara Felle (Deputy 

Principal) 
 

4. In its policies, practices and activities, Raheen Wood Steiner National School will 
adhere to the following principles of best practice in child protection and welfare:  

 
5. The school will  

a. Recognise that the protection and welfare of children is of paramount 
importance, regardless of all other considerations;  

b. Fully co-operate with the relevant statutory authorities in relation to child 
protection and welfare matters  

c. Adopt safe practices to minimise the possibility of harm or accidents 
happening to children and protect workers from the necessity to take 
unnecessary risks that may leave themselves open to accusations of abuse 
or neglect;  

d. Develop a practice of openness with parents and encourage parental 
involvement in the education of their children; and  

e. Fully respect confidentiality requirements in dealing with child protection 
matters.  

 
6. The school will also adhere to the above principles in relation to any adult pupil with a 

special vulnerability.  
 

7. This policy has been made available to school personnel and the Parents‟ 
Association and is readily accessible to parents on request. A copy of this policy will 
be made available to the Department and the patron if requested.  

 
8. This policy will be reviewed by the Board of Management once in every school year.  

 
This policy was adopted by the Board of Management in September 2016  
 
 
 
 
Signed: _________________________  Signed: __________________________  

Chairperson of Board of Management   Principal  
 
Date: __________________________   Date: __________________________  
 
 
Date of next review: September 2017  
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The School aims to provide its pupils with the highest standards of care and protection, in 
order to promote each child‟s wellbeing and safeguard him/her from harm while in the school. 
In all cases the most important consideration is the protection of the children. 
 
The School‟s Child Protection Policy has been revised in order to take account of all 
stipulations laid out in DES Circular 0065/2011. 
 
The Board of Management of Raheen Wood Steiner National School has adopted the 
“Children First” guidance of the Department of Children and Youth Affairs 2011 and the Child 
Protection Guidelines and procedures of the Department of Education and Science 2001. 
 
Anyone who has any grounds whatsoever for suspecting that a pupil may be at risk must 
inform the Designated Liaison Person. 
 
The Principal, Seamus Devane, will act as the Designated Liaison Person. Should 
circumstances warrant it, the Deputy Principal, Ciara Felle, shall act as DLP.  The DLP has 
specific responsibility for child protection and will represent the school in all dealings with 
Health Boards, An Garda Síochána and other parties in connection with allegations of abuse. 
All matters pertaining to the processing or investigation of child abuse should be processed 
through the DLP. The DLP should inform the Chairperson of the Board of Management that a 
report involving a pupil in the school has been submitted to to the Health Board.Tusla 
 
Guidelines for the Recognition of Child Abuse 
All signs and symptoms must be examined in the total context of the child‟s situation and 
family circumstances. 
There are three stages involved in the identification of abuse: 

1. Acknowledging that abuse of a child can happen. 
2. Being aware of the signs of abuse. (Those concerned about the risk of a child being 

abused can consult Part II and Appendix 1 of the Children First guidelines, where 
possible risks are outlined). 

3. Recording of information. 
 
Handling Disclosure from Children 
When a child is disclosing abuse they are likely to be under severe emotional stress and the 
adult they are disclosing to may be the first person they have trusted. 
 
When information is offered in confidence the member of staff will need to act with sensitivity 
in responding to the child. The chid will need to be reassured and try to retain trust at the 
same time explaining that there will be a need for action and possible consequences. It is 
important to reassure the child that everything possible will be done to protect and support 
them, at the same time care must be taken not to make promises that cannot be kept e.g. 
promising not to tell anyone. 
The welfare of the child is regarded as the first and paramount consideration. In so far as is 
practicable, due consideration will be given, having regard to their age and understanding, to 
the wishes of the child. 
 
The following advice is offered to school personnel to whom a child makes a disclosure: 

 Listen with care. 

 Remain calm. 

 Take all disclosures seriously. 

 Do not ask leading questions or make suggestions to the child. Some questioning 
may be appropriate. Do not press for information. It is important the child does not 
feel interrogated. 

 Affirm the child‟s feelings. 

 Offer reassurance but do not make promises. 

 Do not stop a child recalling significant events. 

 Do not overreact. 

 Avoid making judgemental statements in relation to the alleged abuser. At the same 
time you can let the child know that you are glad that they have told you and that they 
are not responsible for what has happened.      
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 Explain that further help may have to be sought. 

 Record the discussion accurately immediately afterwards and retain the record of 
dates, times, names, locations, context and factual details of conversation. 

 This information should then be passed on to the DLP and a record retained in the 
school. 

 
Responding when someone tells you of a child that they suspect is being abused you 
should: 
 

 Observe the behaviour or demeanour of the person expressing the concerns, where 
this is done in person. 

 Record in detail what they have seen and heard and when they did so. Actual words 
used should be quoted where possible. 

 Report the matter to the Designated Liaison Person as soon as possible. 
 
Those expressing the concerns may seek from the staff member a guarantee of 
confidentiality. No absolute guarantee of confidentiality can be given. The information 
disclosed may be of such a nature that the staff member must pass it on in order to protect a 
child. Whilst it may be possible to a certain extent to protect the identity of a person 
expressing concerns, it will be easier to take action to protect the child if that person is willing 
to be identified. If legal proceedings follow, it may be necessary to disclose the identity of that 
person. 
 
Where another pupil expresses the concerns, it should be remembered that reporting 
suspicions of abuse may be traumatic for a child, and some support may be advisable. 
 
Responding to an anonymous allegation. 
 

1. Record in writing the words used as far as possible where the allegation is by 
telephone, or retain the paper where it is in writing. 

2. Report the matter to the Designated Liaison Person. 
 
If the reporting person or member of school staff and the DLP are satisfied that there are 
reasonable grounds for the suspicion or allegation (see Chapter 2 paragraphs 2.3.2 and 
2.3.3, pp8-9 of the Child Protection Guidelines and Procedures DES 2001), the matter should 
be reported to    Tusla. It is generally more helpful if the person reporting child abuse 
concerns contacts directly the local social worker.  Clare Child Health Care Manager: 065 
6863634;   Social Work Duty Team (After 14.30): 065 6863935. 
 
The procedures for reporting are laid out in “Children First” – Part II Section 3, and Appendix 
3. 
 
The Chairperson of the Board of Management will be informed before the DLP makes contact 
with the relevant authorities unless the situation demands that more immediate action needs 
to be taken in the interest of the safety of the child. The Chairperson will immediately be 
informed that a report has been submitted. 
 
The parents / carers of the child should be informed that a report is being submitted to the 
Health Board Tusla unless doing so would put the child at risk. 
 
In cases of emergency, where a child is at immediate and serious risk and a duty social 
worker is unavailable, an Garda Síochána should be contacted. Under no circumstances 
should a child be left at serious risk pending a Health Board Tusla intervention. 
 
 
Additional proactive School Procedures 
 
The School fully implements the Stay Safe programme. All teachers have a “Stay Safe Pack” 
which is held by them for application as required. 
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A copy of the school‟s child protection policy which includes the names of the Designated 
Liaison Person (DLP) and Deputy DLP shall be made available to all school personnel and 
the Parents‟ Association and must be readily accessible to parents on request. 
 
The name of the DLP will be displayed in a prominent position near the main entrance to the 
school.  
 
At each Board of Management meeting the principal‟s report shall include the number of all 
cases where a report involving a child in the school has been submitted to Tusla  the HSEor 
where the DLP sought advice from the HSE Tusla and as a result of this advice, no report 
was made. This shall be recorded in the minutes of the board meeting.  
 
The College of Teachers will engage in a two weekly review of “Children that we are thinking 
about”, supporting the ongoing collective awareness of the staff regarding the children. This is 
found to be a very beneficial approach by all staff in regard to ongoing review of the children  
(Review 2013-Teacher‟s Survey). 
 
The College of Teachers will engage in a yearly review of child protection and its application 
within the school context. This is found to further enhance ongoing awareness within this area 
(Review 2013-Teacher‟s Survey). 
 
The school cannot take responsibility for the carriage of children in private vehicles. This must 
be a personal arrangement between the parents/guardian of the child/children and the driver 
of the vehicle in question (INTO Recommendation 2012). 
 
Children with specific toileting/in timate care needs: 
 
In all situations where a pupil needs assistance with toileting /intimate care a meeting will be 
convened, after enrolment and before the child starts school, between parents/guardians, 
class teacher, special needs assistant, principal and if appropriate the pupil . The purpose of 
the meeting will be to ascertain the specific needs of the child and to determine how the 
school can best meet those needs. The staff to be involved in this care will be identified and 
provision will be made for occasions when the particular staff involved are absent. A written 
copy of what has been agreed will be made and kept in the child‟s file. 
 
Two members of staff will be present when dealing with intimate care/ toileting needs. Any 
deviation from the agreed procedure will be recorded and notified to the DLP and the 
parents/guardians. 
 
Toileting accidents 
 
Clean underwear and suitable clothing will be kept in the school so that if a pupil has an 
„accident‟ of this nature they will in the first instance be offered fresh clothing into which they 
can change. 
 
If the pupil for whatever reason cannot clean or change themselves and the 
parents/guardians cannot be contacted the child will be assisted by members of staff familiar 
to the child. In all such situations two members of staff should be present. A record of all such 
incidents will be kept and principal and parents will be notified. 
 
One-to-One teaching 
 
It is the policy in this school that one-to-one teaching is often in the best interest of the child. 
Every effort will be made to ensure that this teaching takes place in an open environment. 
Parents of children who are to be involved in one-to-one teaching will be informed and their 
agreement sought. 
 
Work being carried out by special needs assistants will be carried out under the direction of 
the class teacher in an open environment. A copy of the time table is given to the principal 
and on display in the classroom. 
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Walks in the Woods 
 
Kindergarten children spend part of each day in the Raheen Woods that border the school 
site. Class 1/2 make a weekly walk through the same site. As per the school‟s School Trip 
Policy, all walks in the woods are supervised with an adult-child ratio of at least 1:8, and at no 
point is a child to be alone with a single supervising adult.  
 
 
Policy Review Procedure 
 
The school will undertake an annual review of its child protection policy and its 
implementation by the school, using the checklist included at Appendix 2 of Circular 
0065/2011. The school will put in place an action plan to address any areas for improvement 
identified by the review. The Board of Management shall make arrangements to inform school 
personnel that the review has been undertaken. Written notification that the review has been 
undertaken shall be provided to the Parents‟ Association. A record of the review and its 
outcome shall be made available, if requested, to the patron and the Department. 
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